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CENTRAL INTELLIGENCE GROUP

C.I.G. DIRECTIVE NO, 8

POLICY ON CLEARANCE OF PERSONNEL FOR . .
DUTIES WITH CENTRAL INTELLIGENCE GROUP .

Memorandum by the Director of Ceptral Intellligence
With the . Uranimous Concurrencs of the Intelligence Advisory Bcard )

1. The President’s letter of 22 January 1945, referring to
functions of the National Intelligence Anthority end the Diresc-
tor of Central Intelligence, stated: "In the conduet of thoir
activitiésithc Natlonal Inteliigence Authority and the Dircctor
Q£ Céntral Intelligence shall be besponsihlé for fully protect-

ing intelligence sources and methods,”

2. The activities of the Gentral Intelligcnce.Group reguire
constant handling of classified matter whose unauthorized dis-
closure would cause exceptionally grave damage to the nationﬁj'
It is imperative that the highest degree of security be main-
talned to prevent either unauthorized disclosures of classifiecd
mathter or any sciivity which would impede or ilmpair the objce-
tives sought to be accomplished by the Natlonal Intelligencc .

Authority and the Director of Central Intelligence,

3. The! accomplishment of the sécurity objective requires that
personnel:assigned to the Central Intelligence Group.be Individ-
uals:

&. of excellent character who ere native-born cltizens of
the United States and who have no menmber of the fmmediato
family or noext of kin-therecf subject to a foreign power;

b. whose loyalty, 1ntegr1%y, discretion and trustworthiness

arc unquestionéd;

¢. vhose financfel status and habits are such a&s to rendcr
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uniikely their succumblng to any temptation arising from

theose sources.
?

4. To assure the assignment to the Central Intelligence Groud
‘of cnly those pergons who meet the foregoing Stdndards"thc fsl--
léwihg policy will apply to investigations apd clearance of such
individuals.

5. All'military and civilian personnel nov performi;g dutics
with the Central Intelligence Group, or who are to be assigned
thereto, ﬁill be ilnvestigated to depermine thelir gualifications
with respect to the standards sei forth-in paragraﬁh 3 abové,
and individuals qualifying thereunder will be cleared to handic
TOP SECHET information and be consfidered eligible for dutiles

wilith the Central Intelligence Group.

6. Tt is the responsibility of sach department roquired bo o
furnish personnel for duties with the Centrel Intelligence Grouy
to investigate and effect proper clcarance far sach lnvidisgual
furnished by thelr servics., Clearance shall include a certifi-
cation to the Central Intelligence Group to the effect that the
individual has been investigated pursuant toc provislons of C.r;G.
Directive No. 8 and is eligible for duty'assignment thﬁreto.
Certification of clearance will be retaéined permasnently in the

Central Intelligence Group file.

7. Reports of investigations wil%&be subjJect to reviev in cach
case by the Security Cfficer, C.I.G., vwho wiil verify'that'membcr
depariments other than the,qominatlng department have clearcd the

1
nominec. Final decision as to scceptability of an individual fuor

assignment to the Central Intelligence Group will rest with the
Dircetor of Central Intelligence.

©. Investigation will be conducted to the extent necessary t.

enablc a proper determination of an individuslfs eligibility in
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scecrdance with the provisions of paragraph 3. However, except
for those individuals covered by. the provisions of paragrap? G,
tie minimom investigetion of perscnnel as required under the pro-
visions of paragraphb 6 will consisi of: '

&. Records check of the approprlate office of each of the
folloﬁing: '

(1) Department of Btate.
(2) Federal Bureau of Investigetion {to include finger-
Ewiht files). '
(3) Military Intelliéence Divislion, War Department.
{(4) Officec of Naval Intelligence, ﬁévy Department.
(5) Police Department in each city of employment end
residence.
X {6} Credit agenciles.
b. Verification of indlviduals' Personal History Statoment
with respect tor - = - ' -
(1} Birth.
(2) Citizenship.
{3) Education.
(#) Emplcyment for past fifteen years,

o. Character 1ﬁvéstigation by interviews with personel ref-
crences” of the indlvidual and with a minimum of three other
peérsons who have knowledge of his activities over a pericd of
time sufficient to enable .a determinstion as to hidrchardgtcr

and integrity.

c. Whegg there has been & previous satlsfactory chafactér ﬁnd
loyalty investigation by the War or Navy Depertment, Department
of Btate, or other Government 3gency, or where there are other
'available records of a minimﬁm{of ten years honorable_Governmenf"
zervice and there is no subseguent informeticn creating arsus:i—
cion cf disloyaltyﬁ%f‘question as to lntegrity, the 1nfonmaﬁlo§

derived therefrom may, at the cpticn of the Department concerncd,

DRCLISSIFED



REPRODUCED FHM itcawire. . o1, It haliomae bl

T — USSR

constiiute the basis for clearance of an individuel for duties
with the Central Intellligence Group. It 1s the resyoﬁsibility

of the bépartment executing the clearance certiflicate to assure i
that the information adequately esta?lishes thé ind;vidual’s
eligibllity in accordance with the provisions of paragraph 3.

In each case of clearance based cn a previous satisfasctory char-
ecter and loyalty investigation or on the basis of a minimum of
ten {10) yea.bs honorable (overnment service, a check of the arn-
propriate records in the Department of State; Federal Bureau of
Investigation; Military Intelligence Divisiocn, W&r Department éﬁd'
Office of Naval Intelligencé, Névy Department; wil} ﬁe mésg_yrlpr

te the issuance of & clearance certificate.

1%5. The investigetions required by'pafégraph B will be com-
pleted by the respective Departments prior to the assigoment of
the rersomnel to the Central Intelligence Group whenever possibié.
However, in cases of personnel aelready assigned or where the S
exigencles of the service are such that in the future 1t 1s ncces-
sary to assign personnel without prior complete investlgation,
the Department responsible for the assigrment will, on the basis.
of a satisfactory preliminary investigation, furnish an express
Vauthorization in.writing permitting such Individual to have

access to classified informetion pending completion of the full - .
investigation. The authorization will state the reasons for suchr
action and will be reteined permanently in the Central Intelli~)_
gence Group file. The approval of the Director of Central Intci—
ligence or his authorized reprgsentative is a prerequiéite o
such afi individual's performizfg duties with the Centval Intelli-
gence Gmoﬁp. The required investigstion will then be expeditcd )

end clearance effected pursuvant to provisioms of paragraph €.

, : ) :
11, A1l military and civilian personnel assigned to or attached

for duty with the Central Intelligence Group will be rsquirqq_;gr
eXeceltc afdeclaration of secrecy which will be adﬁiniﬁtered‘by the

Director of Central Intelligence or his authorized representative.
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12, Upon termination of duties with the Central Intelligencc
Group nli militory and civillan personnel will be given an eXIit
inferview designed to impress upon them their obligation with
regord to maintaining the securlty of all matters pertaining o
Central Intelligence Group activities and provisions of the laws

.and stotutes which apply.

13- Any exceptions to the foregoing provisicns shall requirc
the unan;mous concurrence of the Director cf Centrai Intelligence
‘k and all member Departments of the Central Intelligence Group.
Such concurrence will be cbtalned through the Security Lisiscn

officers of the agenciles concerned,

_5._
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